
 
 
 
 
 

 
 
 
 

Behaviour Support Assistant Job Description  
 

RESPONSIBLE TO: Head Teacher, Deputy Head Teacher and SENDCo 
 
MAIN PURPOSE: To work as part of a team to assist the teaching staff to support students with a range of 
additional needs including (but not exclusively) Social, Emotional and Mental Health. This will include 
nurturing the emotional well-being of pupils, reducing barriers to learning, improving attainment and 
educational outcomes and promoting self-confidence.  
 

RESPONSIBILITIES INCLUDE: 

To work as part of a small team of behaviour assistants to support children with challenging behaviour 
across Early Years, Key Stage 1 and Key Stage 2. This may be general overall supervision, working on a 
1:1 basis with a child or working with a child in a small group or class. 

To support individual or small groups of children in a variety of tasks in the classroom, library, field, 
playground on education visits, etc. This might include supporting children for the whole of lunchtime. 

To provide support which enables children to play as full a part in school life as possible so that they 
have equal opportunities to other children. 

To run specific SEMH interventions for individuals or small groups of children under the guidance and 
supervision of the SENDCo. 

To liaise with teaching and other staff to plan tasks and to report back on progress to class teachers 

To prepare tasks for children by setting out any equipment required, eg paints, maths resources, and 
clearing away afterwards. 

To keep up to date with training including Team Teach training in order to support de-escalation 
strategies and safe physical restraint.  

To keep records of progress as required. 

To provide information for end of year reports as required. 

To build a positive relationship with parents. 

To attend meetings to review progress. 

Any other duties as requested by the class teacher. 

 
This job description is a broad overview of the post. It is not an exhaustive list of all possible duties and it 
is recognised that jobs change and evolve over time. Consequently, this is not a contractual document and 
the post holder will be required to carry out any other duties that are necessary to fulfil the purpose of the 
job. 

 
 


